
L-380 

Risk Management 

Training 

L-580 
 
 
Simulations 

Staff rides 

S-520 

Fire Program 

oversight 

 
NLOT term 

Coaching 

assignment 

Regional Forester’s 

Representative 

Agency 

Administrators 

Refresher 

Currency Advanced Journey Working 

You will not stand 

alone class 
Shadow/coach 

Agency 

Representative 

One on one shadow 

Assignment 

Demonstrated 

ability 

On an incident 

Shadow/Coach 

assignment 
Type 3 Incident 

Type 2 Trainee 

assignment 
Type 1 Shadow 

Type 1 incident with 

a coach(if necessary) 

Basic Fire leadership 

(coming in 2017) 

required 

Advanced Fire 

Leadership (coming in 

2017) required 
WFDSS Training 

Action Learning 

Guide 

Required 

  

This chart illustrates a menu of experiences that a supervisor can consider to certify an employee as an Agency Administrator (AA). Reading the 

Chart from top to bottom, the different classes or assignments are displayed as the employee gains experience. The intent is that a mixture of 

observed accomplishments and learning opportunities are used to certify the employee and that these experiences are commensurate with the 

employee’s AA level.  For example, it is not recommended that a Working level AA attend L-580, and be moved to the Advanced level. This is not 

a linear process, and the ultimate responsibility lies with the Regional Forester for certification. 

Key 

Red = Required training 

Blue=Action Learning Guide process. 

Brown=Acknowledgement of Complex Fire unit oversight. 

Lavender= Optional training that can be considered. 

Tan=Suggested learning opportunities. 

Green=Optional learning opportunities (can be done locally). 

Yellow=Opportunities for staying current.   


